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ALLEN COUNTY COMMUNITY COLLEGE

BOARD OF TRUSTEES

POLICIES AND PROCEDURES

DRUG-FREE SCHOOLS AND CAMPUSES

I.
POLICY

1.00
GENERAL STATEMENTS

1.01
Allen County Community College will comply with the Drug-Free Schools and 
Communities Act Amendments of 1989, P.L. 101-226, 34 CFR, Part 86, Subpart 
B, to maintain a Drug Prevention Program and a Drug Free School.

1.02
It is the intent of the Board of Trustees, employees, and students to comply with 
the letter and spirit of the law for a drug-free school.

1.03
Be it known to all students of the college, regardless of the length of study, that 
the unlawful manufacture, possession, use, or distribution of illicit drugs and 
alcohol by students on its property or as part of any of the college's activities is 
prohibited.  Violation of this policy will result in the student's requirement to 
participate in a drug or alcohol abuse counseling, treatment, and re-entry program 
acceptable to the Board of Trustees and may include expulsion from school or 
termination of employment and referral for prosecution to local, state, or federal 
authorities.

    II.
PROCEDURES

2.00
SPECIFIC STATEMENTS

2.01
The college will certify a drug-free workplace by:


a.
Publishing a statement notifying students that the unlawful manufacture, 

distribution, possession, use, and harmful effects of a controlled substance or 

alcohol is prohibited in the school setting and will specify the actions that will 

be taken for violation of such prohibition.


b.
Establishing a drug-free program to inform all students about:



1.
The dangers of drug/alcohol abuse in the workplace or school setting;



2.
The school's policy of maintaining a drug-free environment;



3.
Available counseling, rehabilitation, re-entry assistance programs will be 


required for continued enrollment if a violation of this policy occurs;
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4.
The penalties that may be imposed upon students, et. al., for drug/alcohol 


violations occurring in the workplace and/or school setting.



5.
That students and employees may be dismissed, expelled, terminated, or 


referred for prosecution for violation of this policy.


c.
Conduct a biannual review of this program to determine effectiveness and 

implement changes, if necessary, and to ensure that the sanctions are being 

enforced.

Adopted:  9/6/1990








Revised:  1997
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